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GETTING TOUGH

A RADICAL new
approach to tack-
ling street disorder
is being tested in
Thurrock Division.

The division has
adopted a “Nuisance at
large? - Be charged!” pol-

icy, in an unprecedented
step to cut out disorder
on the streets and public
areas of Chadwell.

This action is part of new
“get tough” partnership
between Thurrock Police
and Thurrock Council,
being developed to deal

headquarters.

Jay’s big day

THE SON of murder victim Julie Foster is pictured
with Dc Mark Tegerdine during a tour of police

Following his mother’s death, detectives from
the Harlow Major Investigation Team continue to
ease Jay Foster back into society.

The nine-year-old, who happens to share his
birthday with the SI0 leading the inquiry into his
mother’s death, also accompanied family liaison
officer Dc Katie Payne to White Hart Lane to meet
his beloved football team Tottenham Hotspur.

by Kim Perks

with anti-social behaviour.

In the last few weeks num-
bers of incidents and crimes
have risen in the area and
police have taken several
measures to reduce them.

Concerned residents were
told at a meeting of the
police and community con-
sultative group held at the
council offices of the action
being taken.

In a groundbreaking
approach, Thurrock have
drafted in extra highly visi-
ble patrols from elsewhere in
the force area and are using
video cameras to openly film
potential culprits. They are
writing to all residents of the
area to arrange a workshop
for the community to provide
ideas of ways to solve the
problems.

Charged

They have taken the
unusual step of setting aside
the agreed force cautioning
policy, which means offend-
ers arrested in connection
with the operation, even if it
is their first arrest, will be
charged.

Chief Insp Steve Currell,
Thurrock Police Operations
Manager said: “We accept
this is a big step to take, and
have talked to our partners
and considered the position
very carefully.

“However, the rights and
protection of the majority in
the community who just
want to live in peace, must
take precedence over the
rights of a small minority of
louts who want to disrupt
community life.

“I want to make it very
clear to those found to be

responsible for committing
these crimes against the
community, that where the
evidence is present, they will
be charged and go to court.”

Earlier this year Thurrock
Division successfully used
partnership action to target
anti-social behaviour in
Tilbury and the first person
subject to an application for
an anti-social behaviour
order in Essex is due at court
soon.

They are also working with
Thurrock Council to take

Drunks

NEW action to prevent
drunkenness in the street is
being supported by Essex
Police.

The Criminal Justice and
Police Act 2001 permits
councils to designate public
places as non-drinking
areas.

And it also gives police the
power to confiscate opened
bottles and cans of alcohol in
the hands of people who are
flouting the ban.

Essex Police has given a
commitment to respond to
complaints of breaches of
non-drinking orders and will
be working with councils as
partners in guarding com-
munity safety.

Curbs on drinking in pub-
lic places have been imposed
in the past by way of council
by-laws, but the confiscation
permitted under the new leg-
islation gives the authorities
more strength.

Anyone who refuses to
hand over an opened bottle

measures to make it more dif-
ficult to commit some of these
crimes.

These are short-term meas-
ures to deal with a longer-
term problem which the
Thurrock Crime and Disorder
Group is working hard to
impact on.

The group, which consists
of police, council, social serv-
ices, health, probation, youth
offending team and education
representatives are fully sup-
portive of the police action.

Officers have been assault-
ed whilst patrolling in the
area and Ch Insp Currell
added: “We are committed to
taking a lead in making
Thurrock safer, that applies

ON DISORDER

to the public and my staff. I
will take whatever measures
I can to impact on this crimi-
nal activity and offenders
must understand that in
addition to arrest, we will
work with the council to
bring a range of other actions
against those committing
anti-social acts such as
injunctions, anti-social
behaviour orders and where
appropriate evictions.”

Thurrock Council cabinet
member for neighbourhoods,
Peter Maynard said: “The
council is committed with the
police to stamping out anti-
social behaviour and welcome
the action being taken in
Chadwell.”

to be targeted

or can will be subject to pros-
ecution.

The new approach has
been approved by Essex
Police’s Operational Policy
Group and full details are in
Policy Guidelines.

Research

National research has
shown that while there is
strong public demand for
action to prevent drunken-
ness and anti-social behav-
iour, there is little faith in
the police’s ability to enforce
it.

It is expected that bans
under the Criminal Justice

Rank is

THE rank of chief super-
intendent, abolished
under the Police
(Amendment) Regulations
of 1995, has been restored
at Essex Police.

The rank now applies to

and Police Act will be phased
in gradually by councils.

Existing by-laws will have
to be replaced by orders
under the new legislation
before the end of 2006.

Supt John Mauger, Essex
Police head of Community
Safety, said: “This adds fur-
ther strength to the bonds
forged during the past two
years between the police and
councils under the Crime
and Disorder Act, which cre-
ated partnerships to foster
the quality of local life. It
presents a good opportunity
to  combat behaviour which
offends the public.”

restored

range two superintend-
ents - the heads of Crime
Division, Mobile Support
and Corporate Support
and commanders of terri-
torial divisions, with the
exception of Stansted.
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AS we go to press, I
have no further
up-date on the
negotiations, the
proposals for
which I outlined in

last month’s Law.

What I will do, is take
you back on a historical
issue, the pay talks of
1993/94, a time when a lot
of you who ‘are reading
this had never even con-
sidered a career in the
police service and, for
those of you who joined
before that date, may well
have forgotten the out-
come of the negotiations.

When negotiations take
place to “buy-out”
allowances and change con-
ditions of service, you must
look at what it means to
you financially and, in par-
ticular, what the long-term
effects are on your pension-
able pay.

Pension

By that, I mean how
much more pension you are
going to get because of that
particular “buy-out”.

The best way I can
explain is by giving you the
figures, and my thanks go
to Bob Elder, chairman of
the Constables’ Central
Committee, for supplying

them. On September 1, 1993
a constable with 15 years’
service received an annual
salary of £21,267.

After negotiations, agree-
ment was reached on the
August 31, 1994 to increase
the annual salary paid to a
constable with 14 years’ serv-
ice (note the reduction of
service to become top rate) to
£21,500, so overnight a top
rate  constable’s salary
increased by £233 pension-
able pay.

The buy-out was for the fol-
lowing allowances - bicycle,
foreign languages, women’s
stockings, reimbursement of
NHS charges (not if as a
result of injury or accident
when on duty), typewriter
and promotion examination.

Also, the “buy-out” includ-
ed the first half hour of
unplanned overtime of any
four days in a seven day peri-
od.

On September 1, 1994, we
received a three per cent pay
increase on top of the previ-

ous day’s agreément.
Therefore, on September 1,
1994 a counstable with 14
years’ service received a new
salary of £22,146 pension-
able.

Therefore, every annual
increment still includes the
“buy-out” elements of the
allowances and is pension-
able. So what is it worth
now:

1994 £233 x 3% : £240
1995 £240 x 3.5% : £249
1996 £249 x 3% : £256
1997 £256 x 3.5% : £265
1998 £265 x 4% : £275
1999 £275 x 3.6% : £285
2000 £285 x 3% : £293
2001 £293 x 3.5% : £303

What does this mean to
your pension?

The figures in the following
calculation are approximate:

Multiply £303 by two-
thirds, which equals £202.
Divide by four to get £50.50.
Multiply by 1500, divided by
100 and the result is £757.50.

What 1994 ‘buy-out’ meant for you

This means that a male
officer retiring on August 31,
2002 has a total pension
entitlement which containg
approximately £202 per
annum attributable to the
1994 “buy-out”.

Or, the commuted pension
contains £757.50 commuta-
tion and a residual pension
of £252.50, which is attribut-
able to the 1994 “buy-out”.

Having said that, of
course, if you work
unplanned overtime for time
due you do not lose the first
half hour.

Abolished

Not everything went the
Federation’s way in 1994.
Rent/housing  allowances
were abolished for new
recruits as of September 1,
1994, a matter which the
Federation is still pursuing.

Also Regulation 46 (pay
during sick leave) was
amended.

I hope this clarifies the sit-
uation and, if there was to be
further “buy-out” of
allowances, etc. then you
should look at the long-term
picture.

That is, how many of those
bought-out allowances would
you have claimed during
your service and you need
not lose the first half hour of
unplanned overtime if
worked for time due.

‘ office.

What is undeniable
though is that this message
should have been made
clear at the time the deal

was struck.
Financial Surgeries:
We hold these in the

Federation office and they
continue to attract lots of
interest.

If you would like an
appointment to discuss any
financial problems or
investment queries, please
ring extension 54540 for an
appointment. The next
surgery is on Friday,
January 25, 2002.

Finally: Thank you for
your continued support and
letters of appreciation
which we receive in the

I know we cannot achieve
everything or please every-
body but we do resolve lots
of problems and queries
and I respect the confiden-
tiality of the people we
assist by not giving exam-
ples or mentioning them in
person, but you know who
you are.

Season’s greetings: On
behalf of Trish - Morley,
Jackie Card, Lucy
Wheddon, Sue Kelly, Mick
Englefield and myself, may
I wish you all a peaceful
and prosperous Christmas
and New Year.

The Police Federation Personal Loan Scheme

For whatever’s next

One call could make all the difference

- ® Borrow any amount from £500 to £20,000
e Cover your repayments with Payment Protection Insurance
* Funds paid directly into your bank account free of charge
 Loans for almost any purpose”
o Fixed rates throughout the term of the loan
» Spread repayments from 1 to 7 years

We recommend the maximum antount you apply for is half your annuatl salary, before tax.

NEW LOW RATES

TYPICAL APR TYPICAL APR TYPICAL APR TYPICAL APR TYPICAL APR
0, 0, 0, 0, ) 0,
85% | 9.9% | 10.4% | 12.8%|15.9%
when you borrow when you borrow when you borrow when you borrow | when you borrow
£206,000 £12,500 - £19,999 | £5,000 - £12,499 £3,000 - £4,999 £500 - £2,999

To apply, cal! the Police Federation Personal Loan Scheme free on

0800 71 65 66

Quoting reference number 97056 and your Force

Lines open Monday to Friday 8am to 8pm, Saturday 9am to 6pm, Sunday 10am to 5pm
The only Personal Lecan Scheme to be endorsed by The Police Federation

*A typical loan of £6,000 at 10.4% APR repayabie for 84 monthly repayments of £99.48. Total amount payable is £8,356.32. "Loans for business and timeshare
purposes excluded. All loans and interest rates subject to status. We may use a credit scoring or other automated decision making system. The interest rates at which
we lend wilt refiect how much you borrow and/or our assessment of your personal circumstances and/or your credit score. A written quotation of Hamilton Direct Bank’s
credit terms is available on reguest. You must be 18 years or aver and in receipt of a regular income of at least £7,500 per annum. For your security and to help improve
their service to you, Hamilton Direct Bank may record or monitor telephone calts. Hamilton Direct Bank (a division of HFC Bank plc) is a trading name of HFC Bank pic.
Registered Office: North Street, Winkfield, Windsor, Berkshire SLg4 4TD. Registered in England No. 1117305. This offer is not available to residents of The Isle of Man or
the Channel Islands. Rates are correct at time of going to press.

DISCOVER NEW LOW RATES

£6,000

from under £100 a month”
for 84 months - 10.4% APR

Hamilton Direct Bank

The Police Federation
PERSONAL LOAN SCHEME

in association with

|

TV shov
to look ¢
policing
past an
present

TV production company
to Wall is looking for g
families that span three
erations to be intervis
about 'how the job
changed over the pas
years and how they feel
public  perception
changed towards them
ing this time.

TV producer Mark S
said: “We are lookin
explore our society’s ct
ing attitudes to the jobs
are integral to our cou
police, doctors and teach

“The Professionals
social history of three ge:
tions of Britain told fron
human heart of its thre:
professions.”

The company is lookin
a family, say grandfa
father and son/daughter
rently in the service wh
good communicators.

Posters have been se
all divisions with fw
details but if you are i
ested and would like fu
information contact I
Saben on 0207 485 742
204 or e-mail
mark.saben@walltowall.c

Please take par:
in reform debate

POLICE reform is one of my
top priorities for the coming
year.

The consultation process is
well under way, but there is
still a lot to play for and a lot
to be debated.

That debate is crucial. I
have always approached
police reform in a spirit of
dialogue, and I want that to
continue so that we develop

the reform programme
together.
That is why we have

launched a police reform
website:
www.policereform.gov.uk

I hope that police officers
from all ranks and every part
of the police service will use
it to find out about the
Government’s proposals for
themselves.

And I hope they will use it
to let me and other Ministers

An open letter from the Home Secretary,
Right Hon David Blunkett MP

know their views, so that we
can continue to have a mean-
ingful debate with everyone
involved.

The website includes:
@ information on the latest
events, speeches and press
notices, as well as back-
ground material on next
year’s proposed legislation,
the Police Bill;
@ frequently asked questions
about police reform, correct-
ing some myths and answer-
ing some of the tough ques-
tions; .
@ links to other relevant web-
sites, including the
Association of Chief Police

Officers, the Police
Federation and the
Association of Police

Authorities; and

@ users can email their
ments and questions on |
reform.

My vision for policing i
of a professional, effe
police service enjoying
full confidence of the pu

Its workforce will be
resourced, well trained
well equipped, make the
use of modern techn
and enjoy strong leade
and effective manageme

It’s a vision that I
most police officers shar

But exactly how wt
there is still open to d:
sion.

So I urge you to visi
police reform website an
the debate.

ESSEX Police has passed
the first audit by an
Employment Service
Disability Adviser following

accreditation to the “Two
Ticks” disability symbol
scheme.

This provides a nationally
recognised framework for
developing good practice.

The force had to demon-
strate to the adviser that it
is implementing set criteria
and is positive about all dis-
abilities in all aspects of
recruitment, retention and
career progression.

Although it is recognised
that the employment provi-
sions of the Disability

Essex passes ‘two ticks’ aud

Discrimination Act 199
not extend to police offic
it is the intention of E
Police to apply the spir
the Act to officers as fa
possible.

Further guidance al
the scheme is on
intranet under Gen
Policy and Guidelines.




IDsAYIVSMIA grand day out for brothers

tuition
choice

DRIVERS who make minor
motoring mistakes in Essex
are to be given a chance to
undergo tuition at their own
expense as an alternative to
prosecution.

The Driver Improvement

Scheme is aimed at motorists
who make a simple error,
rather than those who com-
mit a serious offence.

Motorists will have to pay
£140 for attending the
course, run by Essex County
Council.

The tuition will be offered
at the discretion of police to
people who might have been
prosecuted for careless driv-
ing or failing to give due con-
sideration to other road
users.

Serious

It will not be made avail-
able following a fatal or seri-
ous injury crash, dangerous
driving or driving while
uninsured.

The discretionary element
of the scheme means it is not
an escape route from a dis-
qualification for a driver who
already has penalty points.

Police officers will submit
prosecution files to the
Criminal Justice Unit in the
normal way, but, with the
agreement of their supervi-
sor, will be able to recom-
mend the scheme.

Drivers who agree to pay
for tuition will be monitored
by the Criminal Justice Unit
to ensure it has been com-
pleted within six months.

Anyone who fails to attend
the course or disrupts it will
be liable for prosecution for
the original offence.

Essex Police casualty
reduction manager Brian
Ladd said: “This is a positive
effort to improve driving
standards with the intention

of reducing deaths and
injuries.”
The scheme- will be

explained in detail in Policy
Guidelines.

PAUL Hewes attended the 4
x 4 Funday in August this
year and the organisers were
tipped off that it was his
birthday.

Having specially prepared
a “Basil Bear” card, Jeremy
Spake did the honours and
presented Paul with the card
whilst everyone sang.

Inside was an invitation to
attend headquarters for a go
on the skidpan and a guided
tour of the workshops, cour-

tesy of John Gorton.

This was subsequently
arranged and Paul from
Kingswode Hoe  School,
Colchester, accompanied by
mum, dad and brother Luke,
spent a pleasurable after-
noon, being expertly chauf-
feured around the skidpan by
Les Elkington.

In the workshops the boys
helped the technicians repair
some vehicles and got to sit
on a Paramedic Motorbike.
After this John took them to

the Force Information Room
for a look round. '

The visit was thoroughly
enjoyed by the whole family,
although Paul was slightly
disappointed that Basil Bear
was not there to greet him.

Unfortunately, Basil had
already gone into hibernation
for the winter in the stores
department, but Gary (alias
Basil) was about!

@® The boys are pictured,
right.
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Improved care

or detainees

IMPROVED care
for detainees is just
one of the benefits

of the upgraded
electronic custody
system on the
intranet.

The original electronic
system, created by local
company KIM Software,
was meant to be a short-
term solution until a
national application had
been developed within the
NSPIS (National Strategy
for Police Information
Systems) programme.

However, with a national
system still unavailable, the
same software company has
improved the Essex facility.

One significant enhance-
ment is an electronic risk
assessment. This means that
if a regular high risk
detainee is taken into cus-
tody in any part of Essex,
previous risk assessments
from the entire county will
automatically be available to
the custody officer.

While this doesn’t negate
the need to complete a
national PERS 41 form, if the

y Kim Perks

prisoner is taken to court or
another police area, it does
greatly reduce the chance of
a welfare problem within the
custody area.

Other
include:

@ An electronic whiteboard
telling users who is in which
cell, when their next review
is due etc;

® Improved search capacity
to include searches by
offence type, ethnic code etc;

@ Ability to search a range of
possible dates;

@ A disposal section explain-
ing whether the prisoner has
been charged, bailed etc.

The changes to the system
came about following consul-
tation by the Custody Review
Group (CRG) and have been
made to meet the needs of
the wider community, such
as divisional intelligence
units and the crime statistics
department at headquarters.

With some fields now
mandatory, it also reduces
the chances of failure under
the inspection process as, for

enhancements

Forging new links

POLICE officers and pupils
at a Clacton school are forg-
ing new relationships by
working side by side.

A team of six constables
and a sergeant is now oper-
ating on a permanent basis
from a police laison office set
up at Colbayns High School,
Clacton, following a trial
period.

The police office is not
staffed constantly, but, when
duties permit, beat officers
join teachers’ coffee breaks
and pupils’ lunches. Officers
have also taken part in
school sports events and
socials for pupils and staff.

The idea developed from
well-established links
between schools and Essex
Police in the Clacton area.

Colbayns headteacher
Nick Pavitt said: “This is an

example of local partnership
at its best and the benefits
have been huge.

Prejudices that some young
people may have held against
the police are being broken
down, and having an officer
around for part of the day
means they have easy access

if they want to discuss any-
thing.

“Staff also enjoy the compa-
ny of an outstanding group of
young officers and I know
that residents of West

Clacton are delighted to see
this police base in the com-
munity.”

Clacton West officers, left to riht, Pc Gar Ling, Sgt
Mick Procter and Pc Shaun Hudson with Colbayns

High School pupils.

instance, it will be impossible
to submit a custody record on
to the database without the
time of arrest included.

A user guide has been pro-
duced, the document will be
checked by the CRG and rep-
resentatives from each divi-
sion will be invited to head-
quarters to trial the system.

A one month pilot scheme
will be run in Braintree in the
near future, with a review
after two weeks, when a deci-
sion will be made whether

more work needs to be done
or the system can be rolled
out. The whole county should
be online within six weeks of
the pilot commencing.
Commercially the new sys-
tem is also viable, with other
forces already showing an
interest in buying into the
software, providing income
generation for Essex Police.
Initial feedback from cus-
tody officers is positive, even
though the additional infor-
mation required is likely to

prolong the custody process.
Sgt Chris Hennessy, said:
“As a custody officer, I have a
duty to ensure all detainees
are treated properly and fair-
ly in accordance with PACE
and force policy.
- “As a sergeant I also have a
responsibility to the force
and, in spite of my reserva-
tions, believe that it will
bring about a professional
and standardised approach to
risk assessment for all
detainees countywide.”

C@mf@ﬁab y affordable

POLICE OFFICERS and SUPPORT STAFF CAN
CLEAR HEAVY CREDIT AND STGRE CARD
BALANCES NOW,

Pay off debts and have spare

. cash with one lower,
easily managed,
_ monthly repayment.
' 2ist Direct do not
' charge an arrangement
fee on any loan.

By keeping an eye on the ball our

LOMTHS

120MTHS

personal advisors can quickly tackie
any problems in arranging your loan.
Because of our straight talking, a
cheque can be winging its way to you
very quickly. Now that's what our
satisfied customers call an

excellent service.

freephone Snomas

08000 1 §;%,,3 ;%E

180MT S| I00MTHS{APR VARIABLE

1005.90
804.72
704.13

597.91
478.33
418.54

468.30 374.98
374.64

327.81

299.99 |-
262.49 |

627.66
523.05
418.44
313.83

385.51
321.26
257.01
192.76

310.31

258.59
206.87
I1S5.16

258.70 [ o0
215.88 [y
172.47 |
129.35

278B.96
257.50
214.59

174.90
161.44
134.54

143.13
132.12
11010

122.08 2
1n1zee | 4
23.91

197.22
16438
109.57

125.72
104.77
&69.84

104.23
86.86

90.36
75.30

57.91 50.20

Typical Example: £12,000 x 60 months @ £257.50 per month. Total

repayable £15,450.00. APR 10.9%

Loans secured on praperty. Written

quotetions aveilable on request. Loans and rotes subject To status, ability to repay and equity.
LOWER RATES may be available subject to a high credit score.
APR’s correct at time of publishing.

Youcher on paid out loans. Offer applies to

PAID OUT secured loans £15,000 and above.

Secured loans of £5,000 to £14,999 paid out
will enjoy £50 FREE ARGOS YOUCHER.

FISA

MEMBER ~  [aincred broker

Wisit our website:
www.21stdirect.co.uk
%% s simpis.

_Head Office:
Drect Ltd Century House,
oldate Lane, Costestey.

Norwich NR8 5EF.
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What to do with youth nuisance?

AS we race headlong into yet
another new year in the mil-
lennium, it is with a sense of
sorrow that I look out on the
world we live in and have to
police.

Too few police officers chas-
ing too much crime and disor-
der - chasing being the opera-
tive word because out of
necessity, our proactive polic-
ing is having to take a back
seat in favour of reactive
policing.

We all know that our num-
bers are low and recruitment
for police officers and support
staff is slow. We know that

‘'we are not alone and many

other public sector bodies
also face similar shortages.
Where the answer lies I do
not know.

What I can see in day-to-

day measurable figures, is
the gradual increase in youth
nuisance in Essex and there-
fore I must assume, in the
country. There is a definite
problem out there that we do
not have the power to deal
with, or do not seem to have.

Now I don’t want to awak-
en Dave Rose and the rest of
his era into another round of
“In our day” arguments
because as I've said before,
this is now - not then.

We all know the stories of
the “clip round the lughole
with a cape” and the further
slap that the delinquent
would receive from his Dad
when told that a copper had
belted him. The Ways and
Means Act of old is dead and
buried - and don’t the kids
know it?

Now I know it is still only
the minority who behave in
this ‘manner but the fact is
that it is on the increase. Bad
behaviour is infectious
amongst kids - it always has
been but now they are roam-
ing in gangs with a purpose.

How many have had to
take a detour around a group
who have  congregated
around a shop entrance? Are
they having a friendly chat
together? Or are they swear-
ing and shouting and daring
you to try and walk in a
straight line to your destina-
tion?

To take them on, even just
by staring back at them puts
you at risk.

Uniformed police officers,
when they eventually get
themselves free from their

Don’t give up on promotion

AN article about encouraging
promotion in the November
issue of The Law aroused my
interest.

I recall in the 60s there was
a lot of talk of Man
Management and I was at the
time serving as an Inspector
at Westcliff Police Station

"and I had made it my busi-

ness to inquire from the men
at the station as to their aspi-
rations etc.

Having served as a detec-
tive for the majority of my
service and also been an
ardent Federationist, as a

younger officer, I thought it
my business to make elemen-
tary inquiries.

I saw an officer who was in
the traffic department and
was a good tennis player, he
was also very presentable,
spoke well and had excellent
handwriting.

Attitude

I asked him about his atti-
tude to promotion, whether
he had done the exam.

He said he had no academ-
ic prowess and had not

Keeping your finances in order
has never been easier.

Exclusive to the
Police Federation

15.9% APR (variable)

2.9% are:

Fixed for six months
from account opening
for balance transfers

for Visa purchases on the Gold card

A Police FederationVisa Card could help you organise your finances.To start with you'll enjoy
a rate of interest of 2.9% APR fixed for six months from account opening when you transfer
your outstanding card balances to an exclusive Police Federation Visa Card.

Other advantages include:

¢ No annual fee

* FREE additional card for spouse or partner
« Up to £15,000 credit limit on the Gold Card
{Up to £10,000 on the Classic Card)?

I 8.9% APR (variable)

* Optional Card and Payment Protection

It’s easy to apply.

Call NOW FREE on 0800 161 162 Benet) )y

quoting ref. [7739]. Lines open 24 hours a day

Beneficial is a trading name of HFC Bank plc. A member of the Household International Group of Companies.
An authorised institution under the Banking Act 1987.
Registered in England No.f 17305, Registered Office: North Street, Winkfield, Windsor, Berkshire SL4 4TD

for Visa purchases on the Classic card

* Up to eight weeks interest free credit3

* Personalised cheque book
« Travel money service .
* Wine Club

e

thought he would pass.

I inferred that I thought he
was more interested in tennis
and to take time out to study
interfered with his life style.

I forgot about this conver-
sation until some months
later this man came to my
home and presented me with
two tins of St Bruno tobacco
and thanked me for pushing
him to sit the exam, which he
had passed, he was subse-

. quently promoted to ser-

geant.

Unfortunately he has since
passed away.

However the incident has
relevance to the subject and
as an officer who initially
failed but subsequently
passed the exam through to
Inspector and enjoyed. that
rank I thought it may be of
interest to your readers.

May I take this opportunity
of wishing you and all our
colleagues the compliments
of the season.

Archie Rickwood
Southend on Sea.

ever-increasing lists of jobs,
turn up and face the same
treatment - in a word disre-
spect.

Sometimes when I stop and
think, I get angry because I
am old enough in service to
remember some of the
respect that we used to get.

Pretty soon, zero tolerance
on the streets will have to be
considered if there is any way
that we can implement it.

Retaliation is not allowed -
as we have seen, people who
try and retaliate, even in

small degrees are hauled
before the courts and humili-
ated and police officers are
similarly disciplined.

I'm not saying they should-
n’t be punished but isn’t it so
sad that people are being
pushed this far to put their
careers on the line for one
moment’s rush of blood?

What are we going to do
about it? Am I over reacting?
Has anyone else got any com-
ments out there?

PC Alan White
FIR, HQ.

Not practical to

‘legalise’

THE Home Secretary’s inten-
tion to reclassify cannabis
has again prompted a lobby
to “legalise” it. I declare my
opposition, if only on the
practicalities.

Cannabis is a mood alter-
ing drug that affects many
brain functions. Were it
available on prescription it
would come with warnings
about driving, operating
machinery and so on.

It remains illegal in 99 per
cent of the world, so there is
no reliable market.

A “legal” market would
first need a licensed industry
to cultivate, process and mar-
ket the product.

To avoid being accessories
in international crime, this
country would have to main-
tain its ban on importation
and export and “grow our
own”. In our climate, this
would be difficult and costly.

The government would
surely want to tax it like
tobacco, making it very
expensive. It would need reg-
ulation, quality control, prop-
er labelling, including any
health warnings. Marketing

Can you help

family

I AM writing to you as a last
resort as I am hoping that
you could help in a personal
matter that otherwise I have
been unsuccessful.

Nearly 30 years ago my
mother and father were sub-
ject of a divorce.

My mother remarried and 1
never saw my father again.

Since then, when I was old
enough, I have endeavoured
to find him.

I know that my father had
a brother and that he was a

quest?

police officer in the police
nearly 30 years ago.

His name is John Smith; he
lived and worked in
Hornchurch. His wife was
called Valerie and at the time
he had one daughter.

Mark Jell
Hitchin.

® Anyone who can help Mr
Jell is asked to contact the
Editor of The Law (address
on this page), who will pass
on any information.

Calling ex-students

CALLING all Essex gradu-

ates: want to keep up with-

the news at the University of
Essex? Interested in hearing
about events and reunions?
If you havent received a
copy of the September edition
of Square 1 - the University’s
graduate magazine - please
contact the Foundation Office

at the - University of Essex,
Wivenhoe Park, Colchester,
C04 3SQ, telephone 01206
873372, e-mail founda-
tion@essex.ac.uk

We are keen to hear from
you and help you keep in

touch.
Lesley Corner

Foundation
Administrator

cannabis

and advertising would need
controls.

Doubtless, marketing
would encourage sales of
high potency, high price
brands. Fashion would dic-
tate brands the impression-
able or young want to be seen
using.

What age would we like to
see our children using
cannabis? Ten, fourteen, six-
teen? Who will pay for them
to buy it, or will more resort
to crime for it?

Crime

The established market in
smuggled cigarettes shows
the cannabis street market
would remain, on which
crime would continue to
thrive.

Even if all these hurdles
could be overcome, would we
want to work next to people
who arrive “stoned” or take
“smoke breaks” to catch up
on last night’s euphoria?

Would we want to share
our roads, taxis, buses, with
drivers smoking cannabis?
How about pilots, doctors,
policemen?

We can now make informed
choices that were not avail-
able to our predecessors,
when the use of alcohol and
tobacco were first allowed.

If we start the clock ticking
to “legalise” cannabis, will we
be able to stop it if we want,
or control the consequences?

Tony Hall
Harlow

Thanks
for your
support

FOLLOWING the death of
my father, Brian Spiers, we
would like to thank all of his
friends and former colleagues
who attended his funeral.

Brian died suddenly at
home on October 27, aged 69
years.

Once again, on behalf of my
mother Margaret, brother
Richard, sister Laura and
myself, we would like to
thank everybody for their
support during this sad time.

Tom Spiers
Wickford




























