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RETIRING after 26 years service, 23 of them spent in Information Room at
Headquarters, Constable Don Puxley received a memento from colleagues—pictured
above right after he had received it from Supt. Moore, head of Communications Dept.
With him are Mrs. Doris Puxley, who was presented with a bouquet, and daughter
Athena. Pic by Essex Weekly News.

Essex County Newspapers
introduce cash
reward scheme

A NEW award scheme
whereby monetary awards
will be made to members of
the public who have been of
outstanding assistance to the
police has been instituted.
This replaces the scheme by
which Mr Owen Whymark
recently received a reward
for his help in a bullion
robbery in Essex.

To be called the Essex
-County Newspaper Award,
the scheme allows for

rewards of £25 to be made in
various parts of Essex for
acts of public assistance to
the police.

Local papers publlshed by
the Essex County
Newspapers Group are
coupled with sub-divisions
for this purpose as follows:
Maldon & Burnham
Standard (Maldon);
Braintree & Witham Times
(Braintree & Witham);
Chelmsford Weekly News

(Chelmsford); Essex County
Standard (Colchester); East
Essex Gazette (Clacton);
Harwich and Dovercourt
Standard (Harwich);
Southend Observer
(Borough of Southend).

A recent order directs
Divisional Commanders to
note suitable cases and
recommendations will be
considered each January by
a panel made up of
representatives of the Chief,
the Superintendents
Association and the
Federation.

The awards, which could
do much to foster public
assistance to the police will
be first made in 1975.
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Success rate of
1in 8 at PAB’s

As the first of the few attend their HQ upgrading
course The Law looks at the promotion scene

THE END of the long trail
for promotion aspirants
came last month when
constables whose quest
began last summer finally
heard the result of their
endeavours.
- And the 180 who set out
with such high hopes were
reduced by the end of the
campaign to a mere 22.
Each constable who
wishes to be considered for
promotion to ‘sergeant,
having filled up a sheaf of
papers, appears before a
local promotion advisory
board. Here he faces  his
own Chief Superintendent
plus one from another
division and an inspector
also from another division.
This team either ends the
constable’s hopes there and
then or. recommends the
applicant for interview by
the central board at

headquarters. Of the original
180 applicants in the 1973-
74 interview series only 78
were sent to H.Q.

LETTERS.......P2
NEW H.Q.......P4
SPORT .........P6
FEDERATION

MEETING. ..... P3

The headquarters
interview board chairman is
Mr. J. Duke, D.C.C., who is
accompanied by Mr. C.
Kelly A.C.C. (P) and a Chief
Superintendent. Their main
headache  was obviously
cutting down from 78 to 22,
almost one in four, when all
the interviewees are suitable
— at least in the eyes of the
local board. It is just that
some are more suitable than
others.

One in ten

A similar system is used
for sergeants eager to
become inspectors except
that they go straight to
headquarters. There were 86
of them this year of whom
only nine were successful, a
ratio of roughly one in ten.

This board is chaired by
the Chief who sits with the
D.C.C. and an A.C.C.

Time factor

The amount of time
involved in all this
interviewing is considerable:
164 applicants were
seen ‘at H.Q. and on the
basis of about a half hour
each this amounts to 82
hours, or over 10 working
days. And this has to be
fitted in between normal
duties for members of the
boards.

The numbers of successful
applicants in 1973-74, 22
and nine, are some of the
lowest on record. Mr. Kelly

‘A.C.C.

(Personnel) is
hopeful that the figures will
rise though not until after the
“wartime gap” has passed in
about 1976.

This is the period of low
recruitment during the war
years, 1939-45, and the
consequent period of - few
retirements at 30 years
service between 1969 and
1975.

Normal flow

“But what we have to
remember,” says Mr. Kelly,
“is that these figures are
normal. What we have seen
in recent years is abnormal.”

It was increases in
establishment and alterations
to rank structure and
responsibility which brought
about the promotion
bonanza of the late sixties.

“Many older members of
the Force will remember that
22 to sergeant and nine to

inspector is a normal
promotion flow,” added Mr.
Kelly.

Added to this had been an
easing of promotion
examination regulations
which have allowed
constables to qualify young
in service. Many of these are
appearing before the local
boards.

The Law asked Mr. Kelly
if he could say how many
vacancies there are likely to
be in 1974-75. “Couldn’t
possibly,” came the guarded
reply, but the numbers are
likely to match this year’s.

Z IN a tragic accident during a

Glrl cadet lost in traglc r'ver accident

canoe training session on the River
Chelmer, Woman Cadet Lesley
Beet was drowned on March 13,

During

training in rough water

near a weir Cadet Beet capsized.
" She was eventually rescued but

despite

valiant efforts by cadet

colleagues and police from

Chelmsford she was dead on
arrival at hospital.

The funeral,

attended by the

Chief Constable and other senior |
officers, took place at Harlow
Crematorium on March 19 when
cadets lined the approach road. So
many attended that the service had
to be relayed outside.

The Law extends sympathy to
Lesley Beet’s family and friends.
Picture by kind permission of the
Harlow Citizen.

























