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ASSISTANT ConstableTerryRands retires this month Chief after Pc braves war zone 
32 years service in Essex. 

O ~ ~ g ~ n c l l l y  cl membe~  ot 
the  Southend B o ~ o u g h  
to~ce .  he t ~ a n t e ~ ~ e d  to the 
o ld  Essex County  
Constabulary nine months 
before the amalgamation. 

Nat~~re-loving Mr Rands 
broke new ground within 
the police service when he 
became the first wildlife 
liaison officer more than 10 
years ago, and more recent- 
ly he was  the specia l is t  
adv i so r  to ACPO on 
wildlife issues. He leaves 
behind a network of desig- 
nated wildlife officers in 
Essex and around the coun- 
try. 

Although he intends to 
move permanent ly  to 
Norfolk on retirement, he 
is an Essex man t h r o ~ ~ g h  
and thl.o~lgh. i~nd  enthuses 
a b o ~ ~ t  the d ivers i ty  of  
wildlife and habitats within 
the county. 

He intends to continue 
his membersh ip  of  the 
RSPB. Norfolk Naturalists 
Trus t .  Brit ish Butterfly 
Conservat ion Socie ty .  
National T ~ L I s ~ .  Engl ish  
Her i tage .  Royal Hort i -  
c ~ ~ l t ~ i r n l  Society and the 
Rare  Breeds  Survival  
T r ~ ~ s t .  He will also pursue 
his interest in archaeology 
and second-hand books. 

Selected 
After serving his appren- 

t iceship  pat rol l ing 
Sou thend  seafront .  Mr 
Rands was selected for the 
Specia l  Course  at  the  
Police Staff  Col lege .  
B~unshill .  and quickly rose 
through the ranks  to  
Inspector. 

He served at Brentwood 
before moving to HQ road 
traffic and highway liaison 
department. He then served 
as personal assistant to the 
Ch ie f  Inspector  of  
Constabulary. 

He also served as sub- 
divisional commander at 
Westcliff and Harlow. divi- 
s ional  Commander  at  
G r a y s  and head of  
Complaints and Discipline 
before  being appointed 
ACC (Personnel) in 1989. 

He took over responsibil- 
ity for Administration two 
years ago. Mr Rands said 
he had enjoyed "working 
slightly behind the scenes. 
mak ing  th ings  happen" 
and dealing with people of 
all ranks or grades within 
the organisation. 

He sa id  pol ic ing was  
much harder for young beat 
officers today because of 
the sensitivity and aware- 
ness of the public to polic- 
ing issues.  and the con-  
straints of more legislation. 

Halstead officer Alan Diver 
was unable to accept a Man of 
the Year trophy at a London 
ceremony because he was brav- 
ing the elements of Bosnia to 
deliver aid to war victims. 

T h e  t i t le  was  awarded by the  
H a l s t p a d  Cra7ettp n a r t  of  Essex 

II I 
- - - - - - - - , r -  - -  111 ~ i u n ; y - N e w s ~ a ~ e r s  following a pre- 

II vious trip to the country last year.- 
But a s  wife  Shir ley  d rove  to  

London to acceDt his award from 
That's LiJe hosi,  Esther Rantzen, 
Alan, his brother and a handful of 
volunteer lorry drivers worked their 
way through dangerous terrain and 
mortar fire to deliver the largest sin- 
g le  donat ion of  a id  eve r  to  be  
received in Zadar. 

Modest to the end, Alan admits he 
was shocked to have even been nom- 
inated for the trophy. 

"It wasn't something I expected. 
After the nomination I thought no 
more of it. Then when I was told at 
work that I had won, I thought it was 
a wind up" 

Alan set off on his latest trip on 
February 26. 

During three months of hard graft 
he raised £4,500 for fuel and ferry 
fares, and collected 75 tonnes of aid 
to be carried on seven vehicles. 

Said Alan: "Aid was never a prob- 
lem, we could probably fill five artics 
in an hour, and we had no end of vol- 
unteers. But all the drivers used their 
own vehicles and their own time, so 
we had to find the money for fuel. 

"We needed £2,000 for the ferries 
alone and that was at a discounted 
rate. But the support from such a 
small town was amazing." 

Although the delivery contained 
the usual food parcels, clothes and 
toys, they were also able, this time, to 
supply v~ ta l  and expensive medical 
equipment. 

Included in the load were three X- 
VdY machines, two dialysis machines, 
" i f ib r i l l a tOr  and  three ECG 

there were 1,000 boxes 
each containing the basics for a baby 

Report shows fall in crime 
CRIME in Essex fell in 1993 for the first 
time in more than five years. 

Figures released in the Chief Constable's 
annual report show a drop of 0.7% from 
113,284 to 112,538. 

Of those offences recorded 35,991 were 
detected, an increase of 3.4%. 

Throughout the entire report the results 
are favourable with welcomed falls in both 
auto crime and house burglaries. 

On a less optimistic note, fatal road acci- 
dents rose to 78 with injury accidents up 

from 5919 to 5934. 
Through the report's introduction Chief 

Constable John Burrow said: "1993 was a 
period of speculation about the future of 
policing and not least a period of anxiety for 
many staff. 

"Uncertainties still remain, however, and 
it is to the credit of all staff that despite 
these worries over change, their commit- 
ment and morale never faltered throughout 
the year." 

See back page for new operational goals. 

to help 
retugees 

hospital. 
"There were 300 refugees in the 

hotel", said Alan, "while private 
wards  in the hospital  were being 
lived in by complete families." 

By Wednesday, March 2, the team 
had achieved what they set out to do 
and began the harrowing journey 
back crossing areas constantly under 
shellfire. 

Alan explained: "It's devastating to 
see. The areas we visited were once 
prosperous areas which have been 
completely flattened. 

"I found it far more organised this 
time around but they are still on the 

" - 

when 
it reaches Zadar. 

In a letter to Alan and Shidey the 
director wrote: 

"Unselfishness, altruism, tolerancy, 
readiness for  sacrifice and giving 
oneself to the others with love and 
without counting if it will be returned 
is the right way to the civilianisation 
of heart. 

"Thank you fo r  a wonderful  
experience, for the strength and the 
belief in the better future. Till next 
meeting." 
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Considerina an iniurv claim? 
AT the present time, the Government is look- 
i n g  a t  c h a n g e s  t o  t h e  C r i m i n a l  I n j u r i e s  
Compensation Board Scheme and they are due 
to take effect on  April 1. 
T h e r e  h a v e  b e e n  m o v e s  a f o o t  w i t h i n  
Parliament to  have the date  put off because 
many  bodies  s e e  the  new scheme a s  being 
unfair, especially to those officers who receive 
bad injuries. 
If you have been injured recently and are con- 
s idering a claim under  this scheme,  please 
c o n t a c t  M i c k  E n g l e f i e l d ,  t h e  F e d e r a t i o n  
Claims Secretary o n  extension 2795. 

- --  - I - - - m - - - - - - - - - 

The reason for this is that any claim registered 
prior to April 1 will still be considered under 
the old procedure but claims after April 1 will 
come under the new banding limits. 

Personal loan rate reduced 
THE Halifax Personal Loan rate has been reduced 
to 15.9% for all Federation members. 

Unsecured loans from £1,000 to £7,500 are avail- 
able for most purposes and repayments can be 
spread over five years. 

Full details including current repayment terms 
are  detailed in a booklet available from the 
Federation Office at Headquarters, extension 2$5. By Brian Pallant 

I New pay scales1 
I THE Police Negotiating Board reached agreement 

last month with regard to new pay scales for consta- 
bles and sergeants to come into effect from 
September I this year. 

agreed I 
The full letter from the 

General Secretary of the Police 
Federation, together with the 
scales, was circulated on 
February 25. 

I do not intend to go into depth in 
relation to those scales as, by now, 
most of you will have seen them. 
However, anybody wishing a copy of 
the relevant scales, please contact 
their local Federation representative. 

The agreement reached obviously 
still needs to be ratified by the Home 
Secretary and, to date, we are still 
waiting. To actually obtain the agree- 
ment, certain things were given up 
and the following allowances were 
made to consolidate these pay scales: 
bicycle, typewriter, foreign language, 
promotion examinations, women's 
stockings, detective duty allowance, 
uniform allowance and reimburse- 
ment of NHS charges. 

The detective duty allowance and 
uniform allowance only affects the 
superintendent rank and above. 

With regard to the reimbursement 
of NHS charges, from September 1 
we will be brought in line with what 
is now paid to new recruits, that is to 
say charges will only be reimbursed 
if the injury is on duty or a duty- 
related illness. Your Joint Branch 
Board can see problems with regard 
to the definition of what is a duty- 

related illness. 
With regard to inspectors'  pay 

scales, these were not agreed at the 
Police Negotiating Board and concil- 
iation had taken place on March I I. 
However, I have no result of that 
conciliation at  the moment but I 
would anticipate that it will probably 
be moving forward to full arbitration 
in due course. 

T h e  Joint  Branch Board 
Executive, at their last meeting, dis- 
cussed the PNB agreement and they 
were concerned with some of the 
aspects. As a result, I wrote to the 
General Secretary, Lyn Williams, 
asking for some clarification. 

We were concerned with regard to 
the constables' salary at the top end 
because you will all be aware that the 
present constable with 15 years' ser- 
vice and above will only be receiving 
a £233 pay rise whereas the top 
sergeant will be receiving an increase 
o f f  863. 

Th is  seems strange, bearing in 
mind that the majority of the money 
saved on the allowances would have 
been saved Crom the constable rank. 

However, I understand the reason 
for it is that the cost implications on 
the constable rank are that there are 
somewhere in the region of 54% of 
constables actually receiving the top 
scale and, therefore, there were far 

Tkaffic review 
IN December 1993, the Home Office 
announced it was setting up a review 
team to study the Police core func- 
tions and ancillary tasks. 

Running alongside this would be a 
separate similar review of the core 
functions of traffic policing as this 
has distinct characteristics and organ- 
isational features. The terms of refer- 
ence of this review are: 

"To review the role of the police in 
enforcing the traffic laws and, taking 
account of the impact of new tech- 
nology on the most cost effective use 
of resources,  to  consider  what 
changes are desirable consistent with 
the maintenance of high standards of 
road safety and traffic management." 

The Joint Central Committee of 
the Police Federat ion will be 
responding to F.] Division of the 
Home Office and would welcome 
any comments or views, would you 
please let the JBB Secretary, Brian 
Pallant, have them by Wednesday, 
April 6. 

more officers for the money to be 
shared among than for the top of the 
sergeants' rank. 

There is obviously also concern 
with regard to what is meant by "out- 
standing" and this is in relation to the 
appraisal part of the agreement, ie. 
£625 on the constables' scale and 
£700 on the sergeants' scale. This 
has yet to be defined and we will 
wait with interest for that definition. 

The other areas of the PNB agree- 
ment covered housing allowance and 
overtime payments. 

All officers in service and eligible 
for either housing allowance, transi- 
tional rent allowance or in provided 
accommodation will at August 31 
shall continue to receive those bene- 
fits and be protected under the cur- 
rent regulations. 

The other concern on the housing 
allowance side is that we have calcu- 
lated that there are great savings to 
be made when housing allowance is 
done away with for new recruits 
from September I. 

This means that as officers leave 
the service and new people come on 
board, those savings increase to the 
authorities. It would appear at this 
stage that those savings have not 
been taken account of in any negotia- 
tions within the PNB. Whether they 
will or not in the future, I cannot say. 

With regard to overtime, the major 
changes are. of course. that with less 
than 8 days' notice a compensation 
will now be at double time and not 
time and a half, with no additional 
day off. The less than 4 hours com- 
pensation will still apply, that is to 
say if you work one hour on a rest 
day, you will be entitled to a mini- 
mum of four hours. 

The trigger points for re-rostering 
of rest days will be reduced from 28 
days to 14 days. 

Where a member works from a 
scheduled working day into a rest 
day, a one hour window has been 
provided which will compensate at 
double time. Bank Holiday working 
arrangements continue as at presenl. 

There has been some concern from 
members with regard to casual over- 
time and basically what the agree- 
ment says is that for the first 30 min- 
utes of any reckonable overtime on a 
scheduled working day on four sepa- 
rate occasions in a seven day period 
will be discounted. 

If the Home Secretary ratifies the 
agreement in full, then the scales of 
pay will come into effect on 
September I and be operated at that 
time by the movement in the indices 
for the past year as agreed at the 
PNB. 

The appraisal system is currently 
being reviewed by a Home Office 
Committee and it is envisaged that 
new criteria will come into effect on 
a trial basis in all Forces on 
September 1. That trial will probably 
be for a period of 12 months and, if 
successful, the system will start in 
September 1995, which means, in 
effect, that the first payments of 
appraisal related pay will not take 
effect until September 1996. 

Store discount 
RECENTLY, we advertised a 
5% discount at the Power 
Store in Chelmsford. 

They are now offering an 
increase and the new discount 
is 10% to all police officers on 
production of a warrant card. 

To remind members, Power 
Store is at Unit 3a, Riverside 
Retail Park, Chelmsford. 

Income tax 
SOME of our members are not 
claiming for their full allowance 
with regard to income tax 
returns. 

If you are a uniform officer, 
then you are entitled to a flat rate 
expense allowance which has 
been agreed nationally with the 
Police Federation and the Inland 
Revenue. 

The allowance is presently 6545 
and for those officers who are not 
sure whether they are actually 
receiving it or not, it should 
appear on the left hand side of 
their income tax coding form. 

If you are not receiving it, con- 
tact Gateshead. They can go 
back up to six years on request. 
Full details of what the previous 
years' allowances were can be 
obtained from the Federation 
Office at Headquarters. 

Job sharing 
ON February 1 the Government 
announced that part-time work- 
ing and job sharing would now 
be available to all Forces in 
England and Wales. 

A pilot scheme had been car- 
ried out in six Forces and this 
has proved successful resulting 
in the introduction of the scheme 
nationally. 

Anybody interested in further 
details should contact either the 
Federation Office at 
Headquarters, Brian Pallant, or 
the Equal Opportunities Advisor, 
Ian Watson. 

Pension progress 
I HAVE received quite a few 
queries with regard to what is 
happening with our Pension 
Scheme and, at this stage, the 
matter is still being looked at by 
a Home Office Group which 
hopes to report to the PNB 
Committee E by June. 

The Police Federation of 
England and Wales will be sub- 
mitting evidence to that 
Committee and I will keep you 
informed of any developments. 

minded managers who treat them this way. 
In this country employment law and enlightened 

management seem to be way behind some other 
European countries. 

Amazingly, it is only in the last month that the 
courts have ruled that part-time workers should be 
treated equally to full-time workers with regard to 
redundancy payments. 

Negative attitudes to part-time work often tie in with 
attitudes towards mothers with young children return- 

So, the introduction of part-time working for Essex 
police officers is by no means a guaranteed success. 

At the introductory presentation at Stansted Airport, 
police managers wanting to know more about the 
scheme outnumbered would-be part-timers by about 
two to one. Hopefully this is a positive sign. 

It is encouraging to see the level of commitment 
right from the top of Essex Police to make part-time 
working and job sharing a success. It can only benefit 
part-time civilian workers too. 

The value of retaining officers who have experience, 
confidence and maturity, and in whom a high level of 
training has been invested is overwhelmingly obvious. 

The contribution and motivation of part-time work- 
ers certainly matches, and sometimes exceeds, that of 
their full-time colleagues. 

Part-time working makes sense, and none of the 
problems in extending it to police officers are insur- 

But, the success of part-time working in Essex 
Police will ultimately be down, not so much to man- 
agers, but to the attitudes of shift colleagues. 

The Editors would like to make it clear that the views 
expressed in this opinion column reflect those of the 
Editors and not those of the Chief Constable or  any 
other member of Essex Police. 

' Basildon goes Dutch 

Dutch beat officer Juan Williams with 
Basildon sergeant Steve Fairmanner. 
DUTCH police officer Juan Williams took a break 
from mobile patrol when he went out on the beat in 
Essex this month. 

Juan, 45, who is based 
near Utrecht, was visiting 
Basildon's Sgt Steve 
Fairmanner, and also took 
the opportunity to tour HQ 
and the Air Support Unit. 

Beat officer Juan 
explained that back home 
he patrols in a Volvo, and 
does not go out on foot. 

He spoke of the re- 
organisation of the Dutch 
Police a year ago, which 
abandoned the system of 
the state police and munic- 
ipal forces in favour of 23 
regional police forces. He 

believes this has taken 
place largely on cost 
grounds. 

"The area which we 
work in has become much 
larger, but the amount of 
policemen to do the work 
has diminished," said Juan, 
a policeman for 20 years. 

Sgt Fairmanner met 
Juan, who has a particular 
interest in equal opportuni- 
ties in the police, when he 
travelled to  Holland last 
year to carry out research 
for his Masters degree in 
Police Studies. 
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alarm, locks and chains and guarded by two rot- 
tweilers has gone on display in the Benfleet area to 
launch a shed security campaign. 

During the month of bite back" campaign, he courtesy of Louis James 
February alone, 45 sheds called in Les Scanlon from Security. 
in the area were broken Daws Heath Timber to Pc. Sinclair said, "This 
into and thousands of provide "Fortress Shed" is an example of commu- 

to prevent crime." 

STARTING TO 
STRIP 
ESSEX Police almost 
came unstuck as the Force 
showed off its dazzling 
new motorway patrol car, 
dubbed the "Battenburg 
Cake" because of its blue 
and yellow check livery, to 
the media. 

Minutes after traffic 
boss Supt. Des McGarr 
took to the roads in the 
flavour-of-the-month Ford 
Granada, leaving behind 
the posse of cameramen 
and photographers, there 
was a worrying "pinging" 
sound. T w o r e d s t r i p s o f t h e  Partlt i mers don It do 
colourful livery had flown 
off, leaving bald patches 
above the front doors, and 
one or two red faces. 

GUN HORROR 

things b y halves AN anxious driver alerted 
police when he heard a 
scream and a gunshot after 
pulling into the old 
Stansted Airport turn off 
at Bury Lodge Lane for a 

Colchester-based Pc. 
Jane Beagle returned to 
work as an N B 0  after hav- 
ing her little girl. But, she 
said, "Child care is very 
difficult, particularly when 

cigarette. 
Officers arriving at the 

scene were upstaged when 

PART-TIME working by Jenny Grinter I 
and job sharing are being 
introduced for Essex offi- 
cers next month, just two 
months after the Home 
Office gave the go-ahead 
for part-time policing. 

More than 20 Essex offi- 
cers have already 

- 

Inspector. Superintendents scheme proved flexible in 
they discovered a theatre 
group had booked the local 

and above are excluded arranging hours. 
because of their 24-hours a However, the success of 
day responsibility, but the the pilot schemes was scout hut for a "Horror 

Evening". 

CAT 
I am working evenings and 
weekends. 

"There is a lot of pres- 
sure on working mums, 

job sharing option would closely linked with the atti- 
be available to them. tudes of managers and col- 

Those going part-time leagues towards the part- 
will also have the same time workers. To  help 
opportunities to specialise, Essex officers who may 
be promoted and receive encounter negative atti- 
training. tudes, a support network is 

expressed an interest in the 
scheme, which will be 
available from April I. 

Subject to a minimum of 

A WELL-MEANING 
neighbour dialled 999 
immediately when, late at 

and part time working 
gives us the chance to  
combine the job with fami- 
ly life." 

At this stage, the scheme 
will not be available to 
new recruits,  largely 

night, she spotted a man 
on the roof of a bungalow 
in Stanford-le-Hope, and a 

16-hours a week on aver- 
age, the aim is to give offi- 
cers' flexibility to negoti- 
ate hours to suit their par- 
ticular needs, such as  

One officer who opted to being set up. 
study for  an honours Career development 
degree was DC. Dermot officer Supt. Denis 
Booth, 39, from Sheppard said, "We're ladder at the side of the 

building. because of training impli- 
cations, nor for officers 

Nottinghamshire. 
He said, "I could see the 

changing nature of police 
work, plus influences like 
Sheehy and the Audit 
Commission report, and 
felt that to get above the 
rank of Sergeant I was 
going to need a degree. 
Part-time working present- 
ed the ideal opportunity. 

very keen to make it hap- 
pen and to make it work. 
It's a tremendous advance 
for the police service." 

Insp. Chris Bainbridge, 
who was instrumental in 
setting up the award-win- 
ning Essex Police materni- 
ty network, said, "It means 
we are going to retain peo- 
ple, particularly women, 

It turned out to be the 
occupant of the bungalow 

working longer hours dur- 
ing term-time. 

While the majority of 
part-time police officers 

who wish to retire and then 
return part-time. chasing cats off the roof! 

Around 6 0  people 
attended a presentation, DIRTY WORD 

WHOOPS! Saffron Walden 
area's new Neighbourhood 
Watch Co-ordinator Clive 
Cooper almost landed in the 

are expected to be women 
with families, the scheme 
also provides an option for 

held at Stansted Airport 
last week, for  officers 
interested in part-time 
working or job sharing and 

those who want to study 
for a degree. 

Six police forces, includ- 
ing   or folk and the 

mire when his introductory 
press statement spoke about 

for police managers who 
wanted to know more 

Respect who previously had no 
choice but to leave. 

the district council's 
"Partnership against 
GRIME".  Fortunately he 
spotted the dirty word in 

about the scheme. Metropolitan, started a 
part-time working pilot 

Most people have been 
very positive about it, and 
respect what I am doing." 

Part-time working is 
welcomed by Essex Police 
as  it will allow highly- 
trained and experienced 
officers to remain within 
the organisation, and pro- 
vide a larger more flexible 
work force. 

Research has shown that 
part-time workers tend to 
be highly productive and 
motivated, and in the pilot 

"It will also be a lifeline 
for those who didn't leave, 
but carried on with 
extreme difficulty, manag- 
ing to juggle a family with 
a demanding job." 

Insp. Bainbridge 
referred to an earlier sur- 
vey which revealed the 
average length of service 
for women constables was 
just eight years. 

Linda Jones had served 
with Essex Police for six 
years when she left four 
years ago to have a family. 

Benefits scheme two years ago, but 
Essex is one of the first time and got back to tack- 

ling crime. ACC 0 Geoff Markham 
and Chf. Supt. Graham 
Balchin of H.M. 
Inspectorate of 
Constabulary spoke of the 
benefits, and the police 
commitment to part-time 
working. 

Officers from the 
Metropolitan Police and 

The Blue Falcons in action at Wembley Stadium, dur- 
ing the BBC's Children in Need Appeal in 1991. 
BRAINTREE-based Sergeant new school minibus, and pro- 
David Matthams and his two vide a colour TV and video for 
sons appeared on Blue Peter the Chi ld ren ' s  Ward a t  
last week wi th  the  Blue 
Falcons Gymnastic Display Wi th  the  On 

team. minibus safety, the school 

The Chelmsford-based wants to its ageing 
team, which will appear at the and One with the 

E~~~~ police for the latest safety features, includ- 
third time this year, demon- ing "at belts and head 
strated their vaulting skills live restraints. 
on the BBC programme. Sgt. Matthams, whose sons 

They were invited along to Paul, 17, and Richad, 14, are 
preview their sponsored 24- among the gymnasts, 
hour 100,000 vault challenge, Mick 
which was due to take place at to train the team. 

c ntlnuously for 24 hours, by Formed in 1974, the team 
zorking in four shifts. believes it is unique in includ- 

They hoped to raise more ing the vaulting of a minibus 
than £10,000 - to help fund a lengthways in its repertoire. 

forces outside those six to 
introduce the scheme. 

A total of 220 officers 
went part-time in the pilot 
scheme, 97  per cent of 
them were women and 92 

THE WRONG 
TRACK 
A HAPLESS husband 
promised to pick up his wife 

per cent were constables, 
mainly uniformed shift  
officers. 

However, the part-time 
option will be available to 
officers in specialist posts, 
of all ranks up to Chief 

after a shopping trip to 
Lakeside. But while she 
waited at the Thurrock com- 
plex, he drove 90 miles up 
the M 1 from his London Nottinghamshire, who are 

already working part-time, home - to Lakeside Country 
club. Northants plus finance and personnel 

staff, were also on hand to s h e  siid, "If there had 
been part-time working I 
would have stayed on." 

She now hopes to rejoin, 
working the minimum of 
16 hours a week, and to 
build up the number of 
hours when her children 
start school. 

provide information. 
Any other officers inter- 

ested in the scheme should 
contact career develop- 
ment on HQ ext. 2329 for 
further details. 

A job sharing policy for , 
civilian staff is also being 
prepared. 

I Neighbourhood Watch Watch schemes, provide train- Planning Officer, will take on 
schemes in the Saffron ing for volunteer CO-ordina- the . job . along with his current - I 
Walden area has been tors, seek sponsorship and posltlon. 
launched with the publicity and to renew enthu- Working with  the 

appointment of a paid siam for existing schemes. police, he hopes to promote 
Cl ive  Cooper, Uttlesford further community involve- 

co-ordinator. 
C 

ment in tackling crime. 
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The least they deserve 
AFTER Bamber's conviction in 1986 I have remained 
silent when publications have propagated what they have 
been told about the Bamber inquiry. I have to state, that 
your article (Law Opinion, February) is potentially one of 
the most slanderous I have ever read regarding this 
inquiry. 

is 'thanks' 
Firstly let ~ n e  state that I was not one of human reactions. Those reactions (no lowing '.the thoroughness with which the 

the officers involved in the initial atten- matter how pl.ofehsionu1 we are) ~nny investigation was carlied out and the ded- 
dance at the scenc. so I have no axe to oLIr perfOFlnallCC. ication of each officer was a stark contrast 
grind about that issue. However I do not I was involved in the subsequent inves- to the days of. Barnher, with a ;omlnenda- 
wonder how many other officer5 in  exnct- tigation of Bamber after Julie Mugford well deserved'.. 
ly the sallie circ~~tiistnnces at that time c;lme forward. I do not wish to detract from the recog- now be sayin: "there but for the I accept that the column (given its title) ,,ition given  to [he case i n  any grace of God". is based o n  opinion, but it  is at thc very way, sut what are you say ing  abut the 'ls0 I"" for best j ~ ~ s t  plain insensitive. Have you ever large nulnber of police officers and civil- 

(" Ihat day. affected by what Ihey spoken to any officer involved in the .s~lc.- ians that worked (),, the ~~~~b~~ inquiryc! saw, confronted by u supposedly grieving 
sole having l ive by decisiolls c.c.v?titl ~l-osecutioll of Bambel-'? h v e  You The statement can only be saying that 
lnade (,,, [he day, we are h+ulllan and have "(>ken to any of the officers who unfol-t~l- those personnel were neither thorough nor 

nately have had to feel the solitude of dedicated, A relative of the Bamber fami- 
shouldering accusations? ly wrote to the force thanking those off;- The 'stark contrast' is ~ U C  k I .  When saying ..it ir svrprise that for their hard work. H ~ ,  at least 
Essex Police are not shown in  very good ~.ecognised the team's thoroughness and 

I W R I T E  wi th  reference  to  Tllr Ltrr~ Success o r  failure of an inquiry can ligllt.., yo~l are right i t  doesn't surprise dedication, 
Ol~irriorl dated February 1994. regarding depend on many things. not just the thor- 111~. I will continue to write to you until you 

CONCERNING the police officers the  Bamber  Ena~r i rv .  in oarticular the oushness of an inauirv team. As indicated Th:~t is beciluse all researcherr, have at lelrst poss my thanks (for what little it is B .  

paragraph compar ing its thoroughness 
with that of the Mullins rnurder. 

As one of the officers involved i n  the 
Bamber case. a t h o r o ~ ~ g h  job was done. 
based on the facts available at the tirne. As 
later facts became known the inquiry took 
a different course. 

Support i 

enlploycd in t he  excava t ion  of 
Cromael l  Street. G l o ~ ~ c e s t e r ,  who 
are ~~tle~u-thing the remains of bodies. 

I t  i \  with iumazement I read in the 
paper\ and h e w  o n  the television 
tleu \ that after the digging is all over 
:I team of counsellors will be ready 
to c o ~ ~ t ~ s e l  the men concerned in 
\ icu. of the trauma. 

Whatever sort of men are in the 
police force these days? If they need By now, many officers will have seen in 
counselling for  digging for a few police stations a poster entitled E~~~~ 
\kcletons whatever ~ O ~ l l d  they do in Police Volunteer Support Network, and 
a real emergency'? I was stationed at despite what the poster says they may 
Holland-o11-Sea during the war. and still harbour some concerns that this is 
recovered dozens of bodies washed something provided by, and under the 
a\hoi-e. airmen. sailors etc.  but 1 ~ ~ " t r ~ l ~ f ~ t h e o r g a n i s a t i o n .  
received coLlnse\ling. it was part Let me reassure You all that it is not. 

ol'the job. This is a totally independent group of 
police officers, widows, spouses and 

I t  is little wonder that the police serving civilians who have got 
f0l.W is over spent and short of funds to offer a friendly ear or a shoulder to 
when money is spent on this sort of lean on. 
rubbish and if this goes o n  in the They are not trained, skilled counsel- 
G l o i ~ c c s t e r ~ h i r e  fo rce  no  doub t  lors. they cannot deal with in-depth 
ecl~r:~lly silly schemes apply to other ~sychol~gical  problems. They are mere- 
li~rces. ly there to befriend people. 

I am not inferring I was the only Their services are available to anyone 
in the organisation, be it serving police 

one who had dirty jobs to perform. officer or civilian, spouse or other 
id1 police officers took it as part of 1, member. 

L- . , ~ -~~~ 

on your front page a certain amount of 
luck can play its part. 

The stark contrast that you mention is 
that the Mullins inquiry had its share of 
luck. the Bamber case did not. 

Ds Davidson, 
Scenes of Crime, Grays 

helping to set up the Group and we pro- 
vide secretarial and meeting facilities, 
we do not participate as volunteers. 

We believe that  we provide other 
forms of support and expertise to our 
members. 

The Volunteer Support Network is 
not here to take over from the responsi- 
bilities and duties of the Welfare 
Department, it's here to supplement the 
Welfare officers and to give that little 
additional bit of help wherever we can. 

Those aims are totally supported by 
the Police Federation and we are more 
than happy in that respect to be associ- 
ated with the group. So always remem- 
ber, if you have got a problem and you 
just want somebody to talk to, then you 
have got the two contact numbers, Sue 
on 0787 477874 o r  Tony on 0279 
454984. 

-d - ----- ~ - - -  - - . - v . . 
their job and got on with it. The actual Federation involvement is 

N H Feeke, less that you might think. 
EX. PS 108 Although we were instrumental in 

. . . .. 

repeated the same details because they 
speak to the same sources. 

Evidence 
2. "A potential wealth of forensic evi- 

detice was never gathered from While 
House Farm" Use of the word 'potential' 
is correct but not emphasised. It should 
be. I t  is an unknown filctor and could be 
the case in any inquiry we conduct. 
However, what is known about this 
inquiry, and everyone forgets or is not 
told, is that a wealth of forensic evidence 
11.11s gathered from the fiirtnhouse. 

3. I t  is mentioned that the Crown had to 
rely heavily on Julie Mugford's evidence. 
The Crown did not rely on any single 
iteln of evidence. It is the media and cur- 
rently Jeremy's defence who ate trying to 
convince everyone that the prosecution 
had only two pieces of evidence. 

4. 1 fully accept that no one can deny 
that mistakes werc ~iiade. Hand on heart, 
is this so unusual? 

S .  I t  is important that lessons are 
learned and they will continue to be after 
every single inquiry whether successf~~l or 
not. What better example than the suc- 
cessful conviction of Bamber as well as 
Lawrence Mullins. 

6. The item I'm about to refer to is the 
rcal nut and bolt i n  the porridge. I n  refer- 
ring to the Mullins case you state the fol- 

worth) onto those personnel. 
They have been nude to feel ashamed 

of being involved in a successful court 
case. 

They worked for nearly a year in secur- 
ing a conviction of one of the most evil 
men ever to come to the notice of the 
Essex Police. Bamber currently 
has a brief lodged with the Home Office 
seeking leave to appeal . Even if he is 
successful this will not detract from the 
hard work and dedication shown by the 
team. If he is released i t  will be due to a 
technical and scientific issue. 

7. The following statement made i n  
Y O L I ~  article is absolutely true and equally 
applies to the Ba~iiber inquiry: "Team 
work seems to be the key to success in 
mi~jor investigations" 
' 

The Police Complaints Authority press 
statement stated that 'Once Essex Police 
realised they were dealing with a quintu- 
ple murder they performed a thorough 
and professional investigation'. 

I believe that if the inquiry had not 
received the negative press that i t  did, 
then coliimendations (internally at least) 
would have followed. 

Once again thank you and well done. 
Eight to nine years too late I know, but I 
have waited long enough for others to 
thank them and better late than never. 

Win Bernard, 
Inspector 

Brina back cor~oral ~unishment 
MOST of us during our police service have the changes that have taken place in dealing 
had to deal with children and young persons with them since the end of the last war. 
at some time or other and it is remarkable Very few, if any, custodial sentences are 

Dave Jones, 

Chairman, Tribute to traffic officer 
Joint Branch Board. 

Safeguard is needed 
to be equal 

PC Caulficld,  Cas t lc  Hcdingham,  descr ibed the  
current Equal  Oppor tuni t ies  pol icy  r ega rd ing  
policc officers be ing precluded f rom applying 
for  internal civilian posts as "very unequal". 

I believe that  th is  ' safeguard '  is necessary 
for  the followin, 0 reasons.  

Interviews boa rds  invar iably  c o n s i s t  of a t  
least  one sen io r  police officer,  and in  m a n y  
cases the police officer's seniority subordinates 
civilian staff sitting o n  the board. 

Whi l e  th is  s i tua t ion  exis ts ,  t he re  w o u l d  be 
t h c  v c r y  r ea l  p o s s i b i l i t y  o f  d i s c r i m i n a t i o n  
agains t  c iv i l ian  staff  shou ld  the a b o v e  sa fe -  
guard  be  removed. 

Lynda Banfield, 
Headquarters. 

given, and the trend seems to be to send 
them on character building trips to various 
places in this country and abroad. 

We hear of one 17-year-old, who received 
a lot of publicity on return from a trip to 
North Africa, and then re-offended. 

Recently when shopping in Southend I 
met up with a now retired deputy headmas- 
ter of a large comprehensive school in south 
Essex, who was very helpful to me when 
dealing with a juvenile offender years ago. 

After the usual greetings the conversation 
got round to children, and juvenile offend- 
ers in general. His parting words to me were 
"Until corporal punishment is brought back 
into schools, there will be no end to it" and I 
added "together with full parental care and 
control". Say no more. 

Phi1 Pewsey, Hamstel Road, Southend. 

I part with pride 
L A S T  March I informed the  Ch ie f  
Constable of my wish, for personal reasons. 
to retire from Essex Police and I will now 
do so on the 3 l March 1994. 

That time is fast approaching and there is 
so much I want to s ay to  so many. 

As I write I feel a real sense of pride at 
being part of Essex Police. 

I do so much enjoy my working environ- 
ment and cannot think of a better group of 
people to work with than those with whom I 
do  now - not only my immediate working 
colleagues but all those I meet on a day to 
day  bas is  throughout  the  Coun ty  and 
throughout the year. 

I would really like to say a personal good 
bye to all those with whom I 've had the 
pleasure of working but that clearly will not 
be possible. 

Through the Law therefore may I say 
thank you to all of them, both those current- 
ly working with Essex Police and those who 
have now retired, for all their support and 
comradeship. 

I will miss you and Essex Police very 
much. 

T J Rands, 
Assistant Chief Constable (Admin). 

ON behalf of my mother and myself I would 
like to thank the Chief Constable and mem- 
bers of the Essex Force for the beautiful flo- 
ral tribute and the officers who represented 
the Police Force at the funeral of my father 
ex PS Hymas. 

He passed away on the 8th February aged 
89 years after a long illness. 

He was very proid of the fact that he was 
one of the first Traffic Patrol Police. 

Up to the last his memory was excellent, 
he could even remember the registrations of 
cars and motorcycles driven for the police 
many years ago. 

He was interviewed by Inspector Scollan 
when she was researching for her book 
"Sworn to Serve" and is mentioned in it. 

I would also like to thank the Police 
Welfare for all they have done over the 
years to help make my father's life more 
comfortable. 

From now on my mother will still be 
looked after and this is very much appreci- 
ated. 

My thanks also to M r  Coxon who is a 
great  help and executes his job so 
pleasantly. 

Sheila Fullbrook, 
Hatfield Peverel, 

Chelmsford 


















